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IMPLEMENTING RULES AND REGULATIONS OF REPUBLIC ACT NO. 10395,
AN ACT STRENGTHENING TRIPARTISM, AMENDING FOR THE PURPOSE
ARTICLE 275 OF THE PRESIDENTIAL DECREE NO. 442, OTHERWISE KNOWN
AS THE LABOR CODE OF THE PHILIPPINES, AS AMENDED

Pursuant to the authority granted to the Secretary of Labor and Employment under

- Section 2 of Republic Act No. 10395, the following rules and regulations are hereby
promulgated and issued for the guidance of all concerned.

RULE | - PRELIMINARY PROVISIONS

Section 1. Title. — This Rules shall be known as the Implementing Rules and
Regulations of Republic Act No. 10395, otherwise known as “An Act Strengthening
Tripartism, Amending for the Purpose Article 275 of the Presidential Decree No. 442,

Otherwise Known as the Labor Code of the Philippines, as Amended"” or the Tripartism
Law.

Section 2. Coverage. — This Rules shall cover all Tripartite Industrial Peace Councils
(TIPCs) and Industry Tripartite Councils (ITCs) created at the national, regional,
provincial, city or municipal level.

Section 3. Definition of Terms

a. "BLR" refers to the Bureau of Labor Relations under the Department of Labor
and Employment.

b. “CFA” refers to Committee on Freedom of Association of the International
Labour Organization.

c. “DOLE” refers to the Department of Labor and Employment.
d. “EIB" refers to Efficiency and Integrity Board.

e. “ITC” refers to Industry Tripartite Council created at the national, regional,
provincial, city or municipal level.

f. “Local TIPCs/ITCs” refers to the regional, provincial, city or municipal tripartite
industrial peace councils and industry tripartite councils (TIPCs/ITCs).

g. "Most representative organization” refers to the organization of employers

and/or workers of inclusive membership and active engagement in tripartite
consultations.



The representativeness of workers’ and employers’ organizations for purposes of
constituting the Regional/Provincial/City/Municipal Tripartite Industrial Peace
Council (RTIPC) shall be determined based on inclusivity of membership and
active engagement in tripartite consultations in the locality.

The representativeness of workers’ and employers’ organizations for purposes of
constituting the Industry Tripartite Council (ITC) at the national, regional or local
level shall be determined based on inclusivity of membership and active
engagement in tripartite consuitations in the industry.

In the absence of the most representative labor organization, the following order
of preference shall be observed: (a) federations with the most number of
membership In the industry; (b) federations with the most number of affiliates in
the industry; (c) specific independent union in the industry with most number of

membership; and (d) specific workers association with the most number of
members.

The most representative employers organization refers to the Employers
Confederation of the Philippines (ECOP) and such other employers organizations
with inclusive membership. In the absence of ECOP member-organizations in the
locality or specific industry, the most representative employers organization refers
{o associations with most number of membership in the locality or industry.

h. “NTIPC” refers to the Tripartite Industrial Peace Council created at the national
level.

. "Registered Labor Organization” refers to any labor organization in the private

sector registered or reported with the DOLE in accordance with Rules Il and IV
of Department Order No. 40, series of 2003, as amended.

j. “Regular Interval” refers to the period of time between regular appointments
which is three (3) years.

K. “"RTIPC” refers to the Tripartite Industrial Peace Council created at the regional
level.

. “TEC?” refers to Tripartite Executive Committee of the NTIPC.

m. “Tripartism” refers to the mechanism and the process for negotiation,

consultation or exchange of information between and among representatives of
governments, employers’ and workers’ organizations on economic and social
Issues of common interests.

RULE it - DECLARATION OF POLICY

Section 1. The State shall declare and promote tripartism as a State policy in labor-
management relations. Thus, workers and employers shall, as far as practicable, be
represented In decision, consultative and policy-making bodies of the government.



The State shall adhere to the principles of international law that “employers and
workers shall be represented on an equal footing in bodies through which consultations
are undertaken.”

The State shall institutionalize tripartism by providing for a continuing forum for
tripartite advisement and consultation in encouraging reforms in government,
empowering workers’ and employers’ organizations, enhancing their respective rights,
attaining industrial peace and improving productivity.

RULE Il - NATIONAL TRIPARTITE INDUSTRIAL PEACE COUNCIL

Section 1. National Tripartite Industrial Peace Council. - a. Creation. — A National
Trnipartite Industrial Peace Council (NTIPC) shall be established to serve as the main
consuitative body for tripartite advisement and consultation among the labor, employer
and government sectors in the formulation, review and implementation of labor,
employment and social policies, at the national level.

b. Composition. = The NTIPC shall be composed of labor, employer and
government sectors with the Secretary of Labor and Employment as Chairperson and
the Undersecretary for Labor Relations and Social Dialogue as Alternate Chairperson.
The labor and employer sectors shall be composed of 20 representatives each, to be

appointed by the President at regular intervals for a period of three (3) years, uniess
replaced or recalled by the nominating organization.

The following agencies whose presence is necessary to ensure informed
decision and full consultation shall be invited through their respective Secretaries, Heads
or duly authorized representatives, not lower than Director IV:

Department of Trade and Industry (DT);

National Economic and Development Authority (NEDA);
Department of Budget and Management (DBM):
Department of Foreign Affairs (DFA);

Department of the Interior and Local Government (DILG);
Department of Agriculture (DA);

Department of Environment and Natural Resources (DENR);
Department of Energy (DOE);

. Department of Agrarian Reform (DAR);

10. Department of Tourism (DOT);

11. Department of Social Welfare and Development (DSWD);
12. Department of Transportation and Communication (DOTC);
13. Department of Science and Technology (DOST);

14. Department of Education (DepED);

15. Commission on Higher Education (CHED);

16. Civil Service Commission (CSC);

17. Governance Commission for GOCCs (GCG); and

18. Other relevant government agencies.
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The aforementioned agencies shall be furnished with relevant NTIPC Resolutions
SO as to be apprised of all tripartite agreements/discussions.



Cc. Functions. — The NTIPC shall perform the following functions:

1. Formulate, for submission to the President or Congress, tripartite views,
recommendations and proposals on labor, economic and social concerns,
Including the presentation of tripartite positions on relevant bills pending in
congress:;

2. Review existing labor, economic and social policies and evaluate local and
iInternational developments affecting them;

3. Advise the Secretary of Labor and Employment in the formulation or

implementation of policies and legislations affecting labor and
employment;

4. Monitor the full implementation and compliance by concerned sectors with
the provisions of all international and national tripartite instruments
including international conventions and declarations, codes of conduct,
social accords and Decent Work Agenda:;

5. Participate in national, regional or industry-specific tripartite conferences
which the President or the Secretary of Labor and Employment may call
from time to time;

6. Serve as a communication channel and a mechanism for undertaking joint
programs among government, workers, employers, and their
organizations toward enhancing labor-management relations;

7. Support DOLE agencies in the resolution of industrial disputes;

8. Coordinate with and render technical assistance/advice to the appropriate
agencies or councils in matters relating to labor and employment;

9. Act as the High Level Tripartite Monitoring Body on the Application of
International Labor Standards, particularly ILO Convention on Freedom of
Association and Protection of the Right to Organize (No. 87);

10. Adopt its own program of activities and rules consistent with development
objectives; and

11. Perform such other functions as may be required by the Secretary of
Labor and Employment or by law.

d. Rules of Procedures and Meetings. — The NTIPC shall adopt its own action
plan and observe the NTIPC Rules of Procedures (attached as Annex A which forms
part of this Rules). It shall meet regularly in plenary at least every quarter, without
prejudice to such other special plenary meetings which any of the sectors may initiate or

such other meetings to be called by the Tripartite Executive Committee (TEC) or the
appropriate committees.

e. Secretariat. — The DOLE-Bureau of Labor Relations (BLR) shall provide
technical and secretariat support to the NTIPC.






Section 3. Effectivity Clause. — This Rules shall take effect fifteen (15) days after its
complete publication in the Official Gazette or in at least two (2) newspaper of national
circulation.

Done in the City of Manila, Republic of the Philippines, this 3 day of Ot .
2014,

ROSALINDK DIMAPILIS-EALDOZ

Secretary

Dept. of Labor & Employment
Office of the Secretary
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